
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
LIFE AT DEAKIN  

Deakin University was established in 1974, the first university in regional Victoria and the first to specialise in distance 
education.  Deakin has five campuses: one in Melbourne’s eastern suburbs, two in the port city of Geelong, one in Warrnambool 
on the southwest coast of Victoria and one in the cloud (Deakin’s fastest growing cohort is online). Deakin also has a corporate 
centre in the Melbourne CBD, a network of technology-rich learning centres across regional Victoria and international offices in 
India, China and Indonesia.  

Deakin has always had a strong reputation for innovation, and in this digital age, has been at the forefront of new and emerging 
technologies in research and teaching. Vibrant, technology-rich spaces both at its campuses and in the cloud are a hallmark of 
life at Deakin. 

Deakin is committed to a workplace culture that fosters and supports excellence in teaching, research and administration. It 
provides an extensive program of capacity building, supporting teaching practice, digital scholarship, career progression and 
personal growth. Deakin values diversity, enables access and celebrates inclusion. It has a long standing commitment to being 
flexible, accessible and friendly. 

WHY WORK FOR OUR UNIVERSITY? 

School of Life and Environmental Sciences  
Faculty of Science Engineering & Built Environment  
Benefits of working at Deakin  
LIVE the Future – Deakin University Strategic Plan 

      
 

 

 

School/Centre School of Life and Environmental Sciences 

Faculty/Institute/Division Faculty of Science Engineering and Built Environment 

Classification Level E, Teaching and Research 

Responsible to Head of School 

Hours of Duty Full-time and continuing 

Location of Work Melbourne Burwood Campus  
 
Vacancy closes Sunday 3 April, 2016 
Vacancy reference number 160161 
More information 
 

Professor Guang Shi, Tel: +61 3 9251 7619, Email: grshi@deakin.edu.au  

PROFESSOR OF  
GLOBAL CHANGE ADAPTATION  
AND NATURE CONSERVATION 
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POSITION PURPOSE 

The Professor will provide outstanding academic and research leadership in the area of environmental management and nature 
conservation at the interface between science and policy, and promote the School within relevant academic and professional 
communities in Australia and internationally.  The appointee will initiate and contribute to School and Faculty teaching, research 
and program development and entrepreneurial activity in the area of environmental management and nature conservation in 
complex ecological-political-social systems. The appointee will contribute to service activities locally and internationally, 
particularly in relation to student recruitment, and will champion the strategic directions of the School, the Faculty and the 
University. 

ORGANISATIONAL CONTEXT  

The appointee will form part of the teaching and research team within the School of Life and Environmental Sciences, which is 
one of four Schools in the Faculty of Science, Engineering and Built Environment. Staff within the School report to the Executive 
Dean through the Head of School. She/he will be expected to conduct teaching, research, seek external research and 
commercial funding and build cooperative relationships with industry partners and other external groups.  

ORGANISATIONAL RELATIONSHIPS  

The appointee will provide leadership in teaching, research, consulting, industry partnerships, and professional activities and 
mentor more junior academic colleagues. The position requires consultation with students at all levels and supervision of 
honours and research students in the appointee’s areas of expertise. The appointee will also interact regularly with other staff 
within the University, their peers in other universities, both nationally and internationally, and with community, professional 
and industry organisations at an executive level. 

PRINCIPAL ACCOUNTABILITIES 

The appointee is responsible for: 
 
 The provision of academic leadership. 
 Fostering interdisciplinary research activities that help understand complex ecological-political-social systems and applies 

that knowledge to improve nature conservation, and in so doing contributing to high-impact scholarly publication, the 
generation of research and commercial funding and the supervision of honours and postgraduate research students. 

 Developing and managing novel and targeted teaching programs at the interface of social, political and ecological systems, 
and making recommendations to the Head of School on matters of program and course development, maintenance and 
delivery to ensure curriculum quality and relevance. 

 Promoting the discipline of environmental management and nature conservation by forging strong relationships with 
professional groups, government and non-government organisations, overseas institutions, other academics, industry and 
the wider community. 

 Contributing to the ongoing development and administration of the School and Faculty, including undertaking significant 
line management responsibility for the area of environmental management and nature conservation in complex ecological-
political-social systems. 

 
TYPICAL DUTIES 

The duties and responsibilities of this position include, but are not limited to: 
 
Research 
 Providing strong academic leadership to the discipline of environmental management and nature conservation in complex 

ecological-political-social systems across the School, Faculty and the University. 
 Building, leading and fostering an interdisciplinary research program/team that helps understand complex ecological-

political-social systems and applies that knowledge to improve environmental management and nature conservation. The 
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research profile will have a focus on environmental management, nature conservation, global change adaptation and 
environmental decision-making, as well as strong industry and community engagement.  

 Making an outstanding contribution to research and scholarly publication in the interdisciplinary fields of environmental 
management and nature conservation in complex ecological-political-social systems, particularly in high impact refereed 
journals. 

 Taking the lead in applying for competitive grants. 
 Mentoring early and mid-career researchers. 
 Leading the development and implementation of collaborative research projects with researchers in the School, Faculty or 

the University and with researchers from other Australian and international institutions. 
 
Teaching, Learning and the Student Experience 
 Leading and making an outstanding contribution to the Faculty’s undergraduate and postgraduate teaching programs 

consistent with the University’s Strategic Plan and core commitments. 
 Providing senior leadership and mentoring for the implementation of Deakin’s Teaching and Learning priorities by 

providing an accessible and sophisticated online environment which enables effective curriculum design and teaching and 
learning for premium located and/or cloud learning. 

 Providing academic leadership to the development and/or enhancement of postgraduate courses in the area of 
environmental management and nature conservation in complex ecological-political-social systems. 

 Leading the capacity building effort within the academic community by leading and facilitating academic development 
programs, engaging a community of practice aimed at innovation in enhancing the student learning experience and 
outcomes through the application of cloud-based strategies. 

 Supervising honours and HDR students, ensuring successful and timely completions. 
 Advising and supporting the development of students regarding teaching and learning. 
 
Service 
 Attaining recognition at a national and international level in the relevant professional field. 
 Contributing to the management of research, teaching and learning programs within the School, Faculty and University. 
 Developing and strengthening links with industry and professional groups as well as establishing new partnerships, both 

within Australia and internationally. 
 Providing administrative support relevant to position responsibilities and contributing to processes that enable the 

effective operation of the School and/or Faculty. 
 Leading and taking part in University committees, and actively contributing to the governance and collegial life of the 

University. 
 Promoting the School and Faculty to prospective students and relevant professional, industry and government bodies in 

Australia and internationally. 
 Attending appropriate staff development courses as the need arises and participating in the University's Performance 

Planning and Review program. 
 Ensuring compliance of areas of responsibility with all legislative requirements and University policies including equity and 

equal opportunity. 
 Undertaking mentoring of more junior academic staff. 
 Carrying out other duties as requested by the Head of School or Executive Dean. 

 
Occupational Health and Safety 
 Promoting and providing a safe working environment for students, staff and visitors with attention to the requirements of 

relevant Occupational Health and Safety, Workers Rehabilitation and Compensation, and Equal Opportunity Acts. 
 
SELECTION CRITERIA – ESSENTIAL 

The appointee must enthusiastically embrace Deakin University’s Mission and Core Commitments; he or she must share the 
University’s values. The appointee must show a willingness to undertake leadership roles within the School, the Faculty and the 
wider University. 
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The appointee must have an outstanding record in the following areas: 

 
Qualifications: 

 PhD in a relevant field. 
 
Academic Leadership: 

 Outstanding academic leadership and research expertise in the broad field of environmental science. 
 Proven record in developing and leading multi- and interdisciplinary research teams/programs in the areas of environmental 

management and nature conservation in complex ecological-political-social systems. 
 Demonstrable written and verbal communication skills and interpersonal skills in establishing and maintaining effective 

working relationships with colleagues in the organisation and with the wider community.  
 
Research: 

 A sustained and outstanding track record of internationally recognised research and scholarly publications that helps 
understand complex ecological-political-social systems, with applications to environmental management, global change 
adaptation and/or nature conservation.  

 Proven success in securing significant competitive national, international and/or industry research grants including 
commercial research funding. 

 Evidence of significant domestic and international research linkages including industry and community engagement.  
 A proven capacity to encourage and support research by junior colleagues and an ability to build and lead a multidisciplinary 

research team, including mentoring junior staff in their research, with a particular emphasis on high quality publications and 
obtaining research grants. 

 A proven record of attracting and successfully supervising Honours, Masters and PhD students. 
 

Teaching: 

 Proven experience in university teaching and learning at undergraduate and postgraduate levels. 
 Demonstrated experience in the development and delivery of teaching programs at both unit and/or course levels within 

the area of environmental management, global change adaptation and/or nature conservation in complex ecological-
political-social systems. 

 
Service (internal and external): 

 Ability to engage in local and international student recruitment activities. 
 Strong professional networks in the broad field of environmental science and an understanding of the relevant industry 

workforce needs.  
 

Management 

 Proven experience in the efficient administration of academic teaching and research programs. 
 Compliance and commitment to Equal Opportunity principles and practices and Occupational Health and Safety. 
 

SELECTION CRITERIA – DESIRABLE 

 An understanding of multi-campus and multi-modal university systems, the challenges facing them, and the opportunities 
for development both nationally and internationally. 

 A record of achievement in developing and leading novel and viable academic teaching programs at both undergraduate 
and postgraduate levels. 
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 A record of providing leadership in integrating technology-enhanced learning and teaching strategies across curricula, 
activities and assessments delivering improved student outcomes. 

 A record of achievement in providing leadership in integrating technology-enhanced learning and teaching strategies 
across curricula, activities and assessments delivering improved student outcomes. 

 A record of developing and delivering teaching, research and community programs that respond to the University’s 
distinctive commitments to lifelong learning, distance education and rural and regional Australia. 

 An understanding of the present difficulties and challenges faced by Australian Universities. 
 An understanding of current trends within the other disciplines embraced by the School and of the opportunities available 

to them. 

 
 
 
 
 
 
 

Professor of Global Change Adaptation and Nature Conservation 


